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1971-1972 
President W. H. Moore Discusses 

What Happened, What's Ahead 
Q. Mr. Moore, what would you say was 

the most important thing that happened 
on the Penn Central in 1971? 

A. Let's make it two things, both of basic 
importance. 

The first was that our railroad survived 
a most difficult year and made solid prog
ress. Repeatedly in 1971 we were faced 
with the very real possibility of having to 
shut down for lack of enough cash to meet 
payrolls and other expenses. There were 
many people who were ready to write us 
off. But we made it through, and we feel 
very good about that. 

The other important thing was that we 
restored good service to our customers. 
Service had deteriorated so badly that 
shippers were deserting us wholesale. 
Thanks to the efforts of thousands of our 
people, we regained our customers' con
fidence. It has been a remarkable turn
around. 

Reduction in yard time is part of PC's improved service. 
Here Conductor John Bassotti cuts cars at a yard hump. 

Q. What did this improvement in ser
vice mean in terms of added business? 

A. It certainly brought us thousands of 
carloads we otherwise would not have had, 
and it enabled us to gain a somewhat larger 
share of the Eastern rail traffic. But it was a 
larger slice of a smaller pie. Rail traffic in 
general, and particularly in the industrial 
East, slipped badly. 

Q. The fall-off in steel production hurt 
us most? 

A. Yes, but a number of other industries 
from which we get a major part of our 
business were also down. On top of that, 
we had the disastrous strikes in the coal 
mines and the Atlantic ports. And we were 
also affected by the scattering of railroad 
strikes. The cumulative effect knocked a 
big hole in our hopeful forecasts for 1971. 

Coal-hauling cars were idled by the mine shutdown. 

Q. We didn't come near reaching our 
goal? 

A. Far from it. Due to the adverse factors 
I just mentioned, we took in considerably 
less revenue than we had originally pro
jected. At the same time, our payroll costs 
rose $101 million, and cost of materials 
rose $9 million. 

The result is that our loss for 1971, be
fore extraordinary items, is an estimated 
$275 million. This is a lesser deficit than 
the $326 million loss, before extraordinary 
items, reported for 1970—but not nearly 
the improvement we had hoped to make. 

When we finally close the books for 1971, 
we expect to report certain extraordinary 
losses, the most significant of which results 
from the assumption of long-haul passenger 
service by Amtrak. We are in the process of 
determining the amount of these losses. 

Q. People wonder how our Company 
can keep operating with such enormous 
losses. 

A. There are several reasons. The Federal 
Court in charge of our reorganization under 
the Bankruptcy Act has authorized us to 
defer payment of state and local taxes, in
terest on debt, rentals for leased lines, and 
certain other obligations, which are in
cluded in the loss figures I cited. Also, we 
obtained a government-guaranteed loan of 
$100 million in January, 1971, and we have 
used $75 million of that. In addition, nearly 
$90 million of our expenses is for deprecia
tion, which does not necessitate current 
outlay of cash. 

Those are the ways we've been able to 
maintain enough cash to meet our pay
rolls and other current expenses. 

These types of certificates were issued for $100 million 
loan the Company obtained in January,, 1971, under a 
government guarantee. The check for $3,293,750.09 is 
what the Company pays twice a year in interest. Half 
of the $100 million must be repaid in 1976, half in 1986. 

Q. What is our cash situation now? 
A. We ended 1971 with approximately 

$40 million in cash. That's better than we 
expected, but it's not a large amount for a 
company as big as ours. To give you an idea 
of what $40 million means: It's what we 
pay out to meet our payroll costs for ap
proximately 13 days. 

Q. How will our cash level hold up 
through the coming months? 

A. We foresee a sizable cash drain during 
the next few months. In addition to the 
usual wintertime fall-off in freight business, 
we must provide for another retroactive 
wage payment of more than $30 million in 
the next few months. 

To help us make this payment, we prob
ably will have to use the $25 million re
maining from the $100 million loan. We also 
may have to ask the Court's permission to 
apply for a loan under the Rail Passenger 
Service Act of 1970. This enables railroads 
to borrow money to help meet the 'dues' 
they must pay for being included in the 
Amtrak system. 

Q. Assuming that this gets us through 
the next few months, what about the rest 
of the year? 

A. There are several 'ifs' here. If the In
terstate Commerce Commission approves, 
without undue delay, the 2% percent emer
gency freight rate increase and other selec
tive increases that have beeen requested, 
and if business conditions pick up as pre
dicted by some economists, we should be 
able to get through 1972 without having to 
borrow additional money. 

When I say get through, I mean on the 
present bankruptcy basis of being allowed 
to defer payment of state and local taxes 
and certain other obligations. 

Q. But getting through this way is a 
halfway kind of goal, isn't it? I mean, 
how do we reach a point where the rail
road is actually breaking even and begin
ning to show a profit? 

A. That's the question our Trustees are 
working on right now. They are under 
Court orders to present by April 1 a plan 
for reorganization of the Company. 

They have also been ordered to present 
a preliminary report by February 15. This 
preliminary report is to tell the progress 
being made toward solving the problems 
that stand in the way of making the Com-
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(Continued from Page One) 
pany viable—that is, self-sustaining. This 
report is also to include the Trustees' pre
diction as to the probable feasibility of a 
successful reorganization, and their recom
mendations as to the courses that might be 
followed if it appears unlikely that the 
Company can be reorganized on a financial
ly self-sustaining basis. 

Reorganization reports to the U.S. District Court are 
being prepared by the Trustees: George P. Baker, Wi l -
lard Wirtz, Richard C. Bond and Jervis Langdon, Jr. 

Q. As of now, what is being given top 
priority for railroad operations—what do 
we need most? 

A. I'll answer in one word: Business. We 
need more business and we need it urgent
ly. We have the track capacity, we have the 
rolling stock, we have the skilled personnel. 
What we need is the freight to keep them 
all busy. We're geared to handle a big in
crease in traffic while maintaining the high 
standards of service our people achieved in 
1971. 

Q. There'll be an intensified drive by 
our Sales Department? 

A. That's going on right now. And we 
need the help of all our people—our Sales 
Department isn't big enough to bird-dog 
every mile of our territory. We welcome 
every tip we can get. Wherever there's a 
practical opportunity to haul freight at a 
profit, we want to know about it. 

Q. You spoke a moment ago about our 
request for freight rate increases. In some 
cases, we're cutting rates, aren't we? 

A, Yes. We need higher rates to meet our 
higher costs, mainly the large wage in
creases granted in recent national negotia
tions; but we also must face up to situations 
where our competitors are taking business 
away from us by lower rates. 

Last June, for example, we lowered the 
rates for certain kinds of TrailVan piggy
back traffic, and were able to halt the de
cline in this business and even achieve a 
slight increase. Recently the Eastern rail
roads, including Penn Central, approved a 
new scale of rates for iron and steel, with an 
average rollback of 8 percent, to regain 
traffic we have been losing to the trucks. 
There have been substantial rate changes 
for grain, together with a virtual doubling 
of our grain-hauling fleet. This is sparking 
a strong recovery in our grain tonnage. 

Major expansion in piggyback business is goal for 
1972. Here a "Piggypacker" loads trailer on a flatcar. 

Q. Last year you initiated the policy of 
running more and shorter freight trains, 
to speed up deliveries to customers and 
improve turnaround time for equipment. 
Can you give some details on this? 

A. During 1971, we operated 23,111 more 
freight trains than in 1970. Our average 
train speed was increased about 12 percent. 
We not only gave our customers faster de
liveries but also achieved a marked im
provement in making connections with 
other railroads. For example, during 1971 
our trains made their scheduled connections 
at Chicago 86 percent of the time, compared 
with 63 percent in 1970. At Cincinnati our 
record was 88 percent, compared with 78 
percent in 1970. 

Average train speed rose about 12 percent in 1971. 

Q. With more trains running, and run
ning faster, has there been an effect on 
train safety? 

A. Train safety has greatly improved. The 
number of train accidents in the first 11 
months of 1971 was 48 per cent below the 
1970 figure. This is a tribute to our operat
ing employes and our increasingly effective 
maintenance and inspection program. 

Q. Piggyback is widely considered a 
'glamour' rail service with great growth 
potential. You mentioned that this traffic 
had fallen and then picked up during the 
latter half of 1971 . Can you discuss any 
other developments? 

A. Last year we added six new all-Trail-
Van trains, expanding the fleet more than 
15 percent. We improved our overall on-
time performance 30 percent. 

This year we are planning a record ex
pansion of TrailVan operations, offering 
customers more varied and more effective 
service than ever before. Among other 
things, we're doubling the capacity of our 
terminal at Kearny, N.J., the world's 
largest piggyback terminal, serving the 
New York City area. 

Q. Are there any other important yard 
projects? 

A. During this year we expect to have 
major improvements going at our key 
classification yards at Selkirk, New York; 
Buckeye Yard, Columbus, Ohio; and our 

Inbound-lead bridge is built over the two new depar
ture tracks at Selkirk, N.Y. Carpenter Foreman Fred 
Arcuri measures for installing the deck and walkway. 

Midwest gateway yard in Elkhart, Indiana. 
I'd also like to mention our plans for ex

panding Flexi-Flo, our coordinated rail-
highway service for chemicals, foods, ce
ment and other bulk commodities. In 1972 
we plan to enlarge several of our 12 
terminals, and establish several new ones, 
including a major terminal at Philadelphia. 
Flexi-Flo tonnage increased more than 30 
percent last year, and has even greater ex
pectations for 1972. 

Q. What about new industries on our 
lines? 

A. During 1971, our Industrial Develop
ment men helped industries establish 489 
new, temporary or expanded plants along 
the Penn Central, with a total investment 
by these industries of $915 million. These 
projects not only mean future traffic for 
us but are expected to create 29,000 in
dustrial plant jobs in the communities in
volved. 

For 1972, almost 300 industries have ex
pressed solid interest in finding plant sites 
along our lines. Evidently, the renewed con
fidence in Penn Central service is paying off. 

New plant on line: G. P. Bernard shows J. F. Lippert, 
PC sales representative, through new warehouse and 
sales center of Miron Building Products, Kingston, N.Y. 

Q. In conclusion, how would you sum
marize the operating "game plan" for 
1972? 

A. First will be our intensified drive to 
gain more traffic. If the nation's business 
and industry pick up as is predicted, we 
should be able to make a very substantial 
gain in revenue. If we don't there'll be 
something very wrong with us. 

Secondly, we will be making every effort 
to boost our efficiency and come to grips 
with every situation where our needed dol
lars are drained away by waste and un
economic practices. This includes money-
losing branch lines which sap the strength 
of the whole railroad. We are petitioning the 
Interstate Commerce Commission to permit 
us to discontinue a number of lines, and 
have already been granted approval in 45 
cases. 

Finally, we will continue to seek, with the 
cooperation of the railroad unions, ways of 
modifying work practices that keep our 
costs up and handicap us in competing with 
other forms of transportation. All such 
changes will be made with adequate pro
tection for any employes affected. 

Such is our program for 1972.1 have high 
hopes for substantial achievement. 

To add a personal note: There's great zest 
and deep satisfaction for me in having the 
opportunity to work with Penn Central peo
ple toward the restoration of the railroad. 
It's the most exciting project in American 
industry today. 

On the Cover: Brakeman James J. Haggerty 
signals Engineman Joseph J. Mickney, de
livering empties to IBM plant, Kingston, N.Y. 
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Penn Central takes strenuous new action 

TO STOP 
THEFT AND 
VANDALISM 
T h e posters are going up all over 

the Railroad. 
They offer cash awards for infor

mation leading to the arrest and con
viction of vandals and thieves. 

"These twin problems have grown 
to a level requiring strenuous ac
tion," declares Donald L. Nelson, 
PC director of security. 

Pictures taken with telephoto lens show 
looters at work in New York area. Fences 
couldn't keep them out. The individuals 
were later caught by PC police officers. 

"Thieves brazenly walk off with 
railroad materials. Gangs of youths 
assault freight trains and steal or 
damage freight. 

"We've got to end this plague. 
"We've got to assure the safety of 

our employes and passengers, and 
protect the freight that shippers en
trust to our care. 

"That's why, despite our tight fi
nancial situation, we feel compelled 
to offer these cash rewards for the 
first time in our history." 

The reward program, in effect 
through 1972, will operate as fol
lows: 

A reward up to $100 is offered to 
the public for information leading to 
the arrest and conviction of any per
son who: 

Damages or defaces this railroad's 
property, throws objects at trains, 
tampers with switches or signals, 
places obstructions on tracks, or in 
any manner interferes with the safe 
operation of this railroad. 

The purpose of this reward is to 
encourage the public to give Penn 
Central employes the help they need 
to cope with malicious and danger
ous activities. The reward is offered 
only to outsiders, as an expression 
of appreciation for their willingness 
to become involved in railroaders' 
problems. 

"I feel confident that our employes 
will continue to report incidents of 
trespassing and vandalism which en
danger so many of our people," Mr. 
Nelson said. 

The second poster offers a reward 
up to $500 to Penn Central employes 
for information leading to the arrest 
and conviction of any person or 
persons committing theft or burglary 
on this railroad's property. 

The term burglary includes break
ing into a freight car. Theft applies 
to railroad supplies and materials 
and to freight transported on the 
railroad. 

This reward is offered to all Penn 
Central employes except personnel 
in the Police and Auditing Depart
ments because their normal duties 
include theft control. Also not eligi
ble are PC management officials and 
supervisors, and public law enforce
ment officers. 

The rewards are designated as "up 
to"—that is, the exact amount will 
depend on the value of the informa
tion supplied. 

Each poster will be stamped with 
the address and phone number of the 
nearest PC police official to whom in
formation may be given. 

"Penn Central has a large police 
force, but the problems are larger 
still, and we urgently need the help 
of our employes and the public," Mr. 
Nelson said. 

"It is sad that our railroad should 
be plagued with these troubles at a 
time when it is struggling for sur
vival. 

"And it is doubly sad that, in some 
instances, our own employes are in
volved in the theft of freight and 
railroad materials and supplies. 

"Others, who take home what they 
consider minor items, aggravate the 
severe drain on our resources. 

R E W A R D 
TO THE P U B L I C 

PENN CENTRAL TRANSPORTATION COMPANY 
WILL PAY IIP TO 

$100 
For information leading to the arrest and conviction of 
any person who damages or defaces this railroad's 
property, throws objects at trains, tampers with 
switches or signals, places obstructions on tracks, or 
in any manner interferes with the safe operation of 
this railroad. 

CONTACT: 

Posters will each be 
stamped with address 
and phone number 
of police official who 
is to be contacted. 

R E W A R D 
WILL PAY UP TO 

$500 
Reward to employes for information leading to the arrest 
and conviction nf any persnn or persons committing 

T H E F T OR B U R G L A R Y 

on this railroad's property. 

CONTACT: 
This offer in effect through 1972. 

"It's got to stop." 
Mr. Nelson, who served with the 

U. S. Secret Service for nine years 
before coming to Penn Central to 
head up the security program, re
cently testified before a committee 
of the United States Senate investi
gating cargo thefts. 

He told the Senators that theft of 
freight is a larger problem on Penn 
Central than on other railroads be
cause PC's territory includes 14 of 
America's 25 largest metropolitan 
areas, where crime rates generally 
have been rising sharply. 

The Railroad needs more help 
from public authorities in crime con
trol, Mr. Nelson said, and he urged 

that Federal funds be used to beef 
up local police forces and finance 
crime prevention activities by social 
agencies. 

Mr. Nelson also told the Senators: 
"We would like to receive more 

realistic handling and disposition of 
our criminal cases in many of the 
courts throughout our territory. I am 
speaking mainly of the unnecessary 
continuances, long delays and so-
called 'revolving door justice' and 
'slap-on-the-wrist' sentencing." 

Often trespassers and vandals, 
who are arrested by railroad police 
and turned over to public author
ities, are back harassing the railroad 
a few days later, Mr. Nelson said. 

Donald L. Nelson (behind desk), director of security, plans stepped-up campaign against 
vandals and thieves with members of his staff: J. A. Phelan, W. F. Meeker (standing) and 
Don Palladino. On wall are personally inscribed photos of Richard M. Nixon (when vice 
president), President Harry S. Truman and President Dwight D. Eisenhower, presented 
to Mr. Nelson when he was special agent. White House Detail, U.S. Secret Service. 



Nice Kind of People 

And it's color, too 
It all started when a number of fur-

loughed men were recalled to duty 
following the end of the coal and 
dock strikes. 

"We were all happy about that, 
so we decided we ought to celebrate 
by doing something for somebody 
else," said Francis Ippolito, chief 
clerk at the DeWitt Diesel Terminal, 
Syracuse, N.Y. 

"We selected the House of Provi
dence, an institution for homeless 
children, and started collecting mon
ey to give them a Christmas party. 

"We posted sheets where people 
could sign up and pledge whatever 
they wanted." 

Mr. Ippolito accepted donations 
from the diesel employes. Carson 
Longo, a car inspector, volunteered 
to talk to men in the car shop and 
DeWitt Yard. Train and engine 
crews, bringing in or picking up loco
motives at the terminal, gave dona
tions to the work clerks—Frank 
Cramer, Mike Cammarrano, Frank 
Olsiewski and William Senn. The 
same was done at the engine crew 

Happens every year 
Bringing Christmas to under-

privileged youngsters is a 
yearly tradition at Penn Cen
tral's Harmon Shop, in Croton-
on-Hudson, N.Y. 

For Christmas, 1971, 40 boys 
and girls from the St. Joseph's 
Home in Peekskill, N.Y., were 
brought to the shop. 

The party took place during 
the lunch break. The shop was 
all decorated. A giant Santa 
Claus was painted on the wall 
by Harry Tarkington, car fore
man. There was a 20-foot 
Christmas tree. 

A two-piece combo consisted 
of Car Repairman Louis Mirra, 
a c c o r d i o n , a n d E l e c t r i c i a n 
James Washburn, guitar. 

Santa Claus was Electrician 
Thomas Castriana. 

The children received gifts 
plus hot dogs, punch, cotton 
candy and cookies. 

The party ended with Santa 
taking them for an inspection 
tour of the new M-l commuter 
cars (photo above from West
chester Rockland Newspapers). 

Union Committeemen were 
the fund-raising committee: 

Rudolph Kent, Machinists; 
Bernard Tarpey, TWU Car
men; Irving Leibowitz, Electri
cians; Edward Matthews, Boil
ermakers; Vincent Sausedo, 
Fireman and Oilers; Michael 
Lucian, Sheet Metal Workers; 
and Robert Chiappa, Clerks. 

dispatcher's office. 
Several union locals voted dona

tions —the Machinists, Sheet Metal 
Workers, Electricians, and System 
Federation. 

Ann Stepsky, chief telephone oper
ator, phoned the terminal: "Say, I 
heard about the collection. Can the 
operators get in on this?" 

"Welcome," said Mr. Ippolito. 
When the fund kept growing, the 

employes decided they could contrib
ute something more lasting than a 
party. Mr. Ippolito and Mr. Longo 
visited the House of Providence and 
found that a color TV would be the 
most welcome gift. 

"With $436 collected from about 
340 employes, we were able to get 
a big 25-inch set," Mr. Ippolito said. 
"That was less than the dealer's 
price, but the dealer happens to be a 
friend, and he threw in the differ
ence. He wanted to get in on the col
lection, too." 

(Photo, from the Syracuse Post-
Standard, shows Carson Longo and 
Francis Ippolito presenting gift.) 

The little girl who waved. . . 
Every time Local Freight 

Train SX-7 passed a certain 
house in Springfield, Mass., 
there was a little girl at the win
dow to wave to the crew. 

She didn't know their names. 
They didn't know hers. But it 
got so the crewmen looked for
ward to seeing that smiling face. 

One day last August, she 
wasn't there. On succeeding 
days, she was still missing from 
the window. 

Worried, the crewmen visited 
the home. The mother, Mrs. 
Ronald Besancon, explained 
that 3-year-old Janine had suf
fered a serious reaction to a 
medicine she was taking for an 
ear infection, and had to be hos
pitalized. 

Janine spent four months in 
the hospital. Then she came 
back home, and resumed her 

vigil at the window. 
Just before Christmas, the 

crewmen again visited the Be-
sancon home—bearing gifts: 

A basket of fruit for the fam
ily; games for Janine's brother 
and sister; and for Janine her
self, a doll and a tea set, ad
dressed "to the little girl that 
waves in the window." 

Later, Mrs. Besancon told the 
story to the local newspaper. 

"I don't even know their 
names," she said. "The only 
way I can thank them is to put 
a note in the paper." 

The Perm Central Post wishes 
to give recognition to these PC 
men. But since they obviously 
were shy of publicity wel l use 
small type: 

Conductor Edward L. Button, Loco
motive Engineer John F. Cavanaugh, 
Brakeman John Stafilarakis and Flag-
man Harry P. Gellert. 

Concoction with affection. . . 
A ll the freight crews that work out 

of Kankakee, Illinois, know the 
Handzo family. 

It's a family of railfans. 
The Handzos live in Streator, 

about 55 miles west of Kankakee, 
near the westernmost reaches of the 
Railroad. 

Some member of the family is prac
tically always on hand to wave to 
each passing train. 

Even a crew running a middle-of-
the-night freight is greeted with the 
flare of backyard lights and a sema
phore signaling a highball. 

And the crews reciprocate the af
fection. 

On Christmas, the Handzo family 
presented an awe-inspiring locomo
tive cake to the Penn Central em

ployes at West Yard in Kankakee. 
Shown in this Kankakee Daily 

Journal photo are Conductor Paul E. 
Larkins, Engineer Donald E. John
son, Engineer Herb Spinner, Brake-
man Donald D. Laird and Trainmas
ter Steve E. Sanders. 

The pastry locomotive was con
sumed by all PC people at the yard. 

The cake was concocted by Mr. 
and Mrs. Richard Handzo and their 
children—Tony, 14, Greg, 12, and 
Cindy, 10. 

The yard employes took up a col
lection, and after New Year's, they 
presented the family with Penn Cen
tral tie bars, pins, and sleeve patches, 
plus a testimonial scroll honoring the 
Handzos for their devotion above 
and beyond the call of railfan duty. 

The Detroit way . 
Does Santa live in the Penn 

Central Terminal Building 
in Detroit? 

Some needy Detroit families 
think so. 

For the past five years, PC 
employes in Customer Account
ing, Machine Accounting, Ex
penditures, and Freight Ac
counting have made Christmas 

more special for neighborhood 
people. 

A committee each year goes 
to the local police station to get 
the names of needy families. 
Then money is collected for 
varied gifts by the Penn Central 
men and women. 

This Christmas more than 
$400 was spent for milk, eggs, 
meats, clothing, toys. Some em
ployes rehabilitated old toys. 
The PC people made sure each 
needy child on the list received 
at least one toy and one article 
of clothing. 

Photo shows the PC Santa 
and some helpers. A year ago, 
Santa was Barbara Micale, 
clerk in Customer Accounting. 
This year's Santa was Clerk 
Kay Fuller. 
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A police case . 
The above photo, from the Yonk-

ers Herald Statesman, was taken 
this past Christmas. 

But the story behind it began five 
years ago. 

At that time, PC Patrolman Jerry 
Hahnen was a patient in St. Joseph's 
Hospital, Yonkers, N. Y. In a nearby 
ward he saw a 4-year-old girl gazing 
wistfully out the window. 

"I learned it was her birthday," he 
recalls. "She said her Mommy was 
coming. The girl didn't know it, but 
visiting hours had ended an hour ago. 

"I roamed around the hospital and 
found a cart that sold novelties. I 
bought a rag doll for a dollar. When 
I gave it to the little girl, she gave me 
a big hug. 

"I guess it squeezed out of me an 
emotion I never knew I had toward 
kids." 

After he was discharged from the 
hospital, and Christmas approached, 
he got to thinking there might be 
many children in hospitals looking 
for a S a n t a w h o w o u l d n e v e r arr ive . 

So he picked up a couple of arm
loads of toys from the Riverdale 
Neighborhood House and delivered 
them to St. Joseph's Hospital. 

He's been doing the same kind of 
thing every year since—with more 
and more hospitals on his list, and 
bigger and bigger contributions from 
toy manufacturers and others. 

This Christmas, Patrolman Hahn
en (right in photo) was aided by PC 
Sergeant John Long (left). 

First, during off-duty hours, they 
contacted hospitals in the New York 
City area to find how many children 
would be there on Christmas. Then 
they made their collection—"the toy 
manufacturers were great," Patrol
man Hahnen says. Dodge Truck Di
vision of Chrysler Motors lent a 
truck. Columbia provided records to 
be played in the hospitals. 

And the happy outcome is illu
strated in the photo, taken at St. 
John's Riverside Hospital, Yonkers. 
A student nurse played Santa, with 
a s o p r a n o " H o h o h o . " 

No Christmas cards. 
S ince 1963, the people in the 

Purchases and Materials 
Department at Philadelphia 
have not sent Christmas cards 
to each other. 

Instead, the money they 
would have spent on cards is 
donated to the Salvation 
Army's Ivy House, which 
shelters boys and girls from 
broken homes. The money is 
used to buy gifts for the chil
dren (photo above). 

"We enjoy hearing about the 
results of our contributions," 
says PC Secretary Barbara M. 
Goetz, who coordinates the an
nual collection. "It's not hard to 
give up Christmas cards from 
people you see every day." 

In photo below, Mrs. Goetz 
adds her signature to the sole 
Christmas card, a greeting sent 
with the money, while Requisi
tion Marker Walter H. Shaffer 
waits his turn to contribute. 

Amtrak presents a new look 
Said Roger Lewis, president of 

Amtrak: 
"This is the first time that an en

tire industry has been changed so 
completely in appearance. 

"We are presenting a creative new 
look to show the nation that a new 
era in passenger railroading is open
ing. 

"From redcap to conductor, from 
ticket seller to trainman, there will 
be a new image on Amtrak trains 
and in Amtrak stations." 

The new uniforms proposed for 
America's intercity rail network 
made their official debut at a fashion 
show in Pennsylvania Station, New 
York. 

By May, thirteen categories of em
ployes are expected to be wearing 
new uniforms across Amtrak's na

tionwide rail system. 
"Never dreamed I'd be a model," 

said Steve Harrington, locomotive 
engineer on PC's New England Divi
sion, as he paraded his new uniform 
before the crowd at the Penn Station 
showing. 

"The railroads needed a new look, 
and there's nothing as noticeable as 
a change of styles," said Redcap Na
thaniel Schomburg (whose red cap 
is now a red beret) . 

In planning the new uniforms, Am
trak wanted them to be serviceable, 
functional and easy to care for. It 
wanted them to be modern in spirit 
but yet to retain the colorful tradi
tions of American railroading. "Nos
talgic newness" was the theme. 

The Career Apparel Division of 
Angelica Uniforms was selected to 

Old styles are demonstrated at left by, top to bottom: James Johnson, parlor lounge 
attendant; William Halahan, steward; Douglas Murrell, waiter; Stewart Williams, chef. 
At right, new styles are shown, top to bottom, by: Nathaniel Schomburg, redcap; Virginia 
Keeler, ticket seller; William Peterson, parlor car attendant; Mallory Robinson, buffet 
attendant; John Humphrey, steward; Nat Charneco, waiter; Robert Lyman, chef. 

Engineer Steve Harrington in bush-jacket 
outfit at fashion show in Penn Station. 

design and produce the new clothing. 
Burlington Industries wove the fab
rics, and DuPont provided varieties 
of Dacron polyester which are 
blended with wool or cotton. 

Designer Bill Atkinson—whose 
grandfather was a PRR brakeman— 
spent weeks interviewing railroad 
men and women to get their ideas. 
When he completed basic designs, he 
presented them to teams of employes, 
union officials and Amtrak execu
tives. Many suggestions were incorp
orated into the styles shown here. 

The basic colors are Amtrak's red, 
white and blue, and some of the de
signs included Amtrak's arrow-like 
emblem. 

Most eyecatching are the varied 
costumes of the young women who 
will work as passenger service repre
sentatives on trains. Says Amtrak: 
"They will select their dress, from a 
cleverly designed mix-and-match 
ensemble, according to the train or 
the season," 

New-styled are E. G. Motte, conductor, 
with utility pouch; John Furcick, ticket sel
ler; W. E. Peterson, parlor lounge attendant. 

Passenger service representatives have a 
choice of costumes, shown by Patty Saun
ders, Virginia Lewis, Melanie Beasley, 
Sherry Griffo. They'll work on trains. 



The word nobody likes: 

DISCIPLINE 
It wasn't a happy subject. 

But everybody agreed that dis
cipline had to be discussed. And 
clarified. 

In a meeting room in a Philadel
phia hotel were 22 general chair
men, representing train and engine 
service employes all over the Rail
road. 

Seated around the table with 
them were Penn Central operating 
and labor relations officials. 

"I am grateful that we are able, as 
men, to sit down and discuss in an 
orderly fashion our common prob
lems," said President William H. 
Moore. 

He said he had called the meeting 
to air complaints about the way dis-

Brotherhood of Locomotive Engineers: H. 
M. Miller, F. H. Budlong, W. B. Brown. 

Oron Keown, of the BLE; J. D. Charbon-
nier, of the UTU trainmen; D. Tolman, of 
UTU conductors; W. R. Imel, J. A. Lyons, 
G. J. Cahill, C. E. Wible, UTU trainmen. 

cipline was being administered, par
ticularly in minor offenses. Some 
were calling this "nit-picking," he 
said. Others were calling it "harass
ment." 

Mr. Moore invited the men at the 
meeting to discuss "how we can 
work together to resolve our differ
ences." 

Several general chairmen de
scribed cases in which they thought 
excessive discipline had been given 
for what they considered minor in
fractions of railroad rules. 

In response to some of these, Mr. 
Moore said, "If the facts of the case 
are as you say, I agree with you— 
the disciplinary action taken was 
not justified." 

He referred several cases to the 
Labor Relations Department for fur
ther investigation. 

But Mr. Moore added: 
"It is necessary to have some form 

of discipline. 
"If we didn't, it is certain that be

fore long we would have no railroad. 
"I am sure you recognize this," he 

told the general chairmen. "I believe 
that in your own internal organiza
tions you have a form of discipline. 
For example, if an individual re
fuses to comply with the provisions 
of the Union Shop Agreement, you 
move to terminate his seniority. 

"We do not discipline for the fun 
of it. The fact is that some employes 
do get in trouble because of such 
things as absenteeism, insubordinate 
attitude and actions, offenses involv
ing moral issues such as dishonesty, 
and violations of operating and safe
ty rules." 

A general chairman of the United 
Transportation Union said some su
pervisors were "over-reacting" in 
holding investigations and giving dis
cipline. 

"Believe me, we don't like to hold 
investigations—they tie up our peo-

President W. H. Moore, flanked by PC Operation and Labor Relations officials, talks 
with UTU general chairmen. Left to right, representing the UTU trainmen, are: J. J. 
Kenefick, E. Campeau, L. W. Swert. Representing UTU firemen: J. W. Price, M. H. Nelsen, 
L. V. King, J. Boyd, K. W. Pritchett, J. E. Lustig, T. L. Pyle, J. W. McGrath. 

pie and cost money to type up the 
record," Mr. Moore said. "But 
there are times when we have to do 
it to keep our railroad operating the 
way it should." 

Another UTU general chairman 
said local authority was being di
minished—"everything must be re
ferred to Philadelphia, no matter 
how trivial." 

"That's not my policy," Mr. Moore 
told him. "I expect our local offi
cials to exercise mature judgment." 

Robert E. Swert, director of labor 
relations, expanded on Mr. Moore's 
comment. 

"We've been reviewing our pro
cedures, and we are placing in
creased emphasis on local settlement 
of problems," Mr. Swert said. 

"We are stressing more communi
cation between the supervisor on 
the ground and the labor represen
tative on matters of mutual concern. 

"On the Division level, we expect 
expeditious action to be taken in 
matters involving discipline or griev
ances from employes. 

"On the Regional level, each su
perintendent of labor relations has 
been given full responsibility for 
handling appeals from disciplinary 
action, and for progressing each case 
in accordance with the scheduled 
agreement with the union. 

"This responsibility includes the 
authority and the obligation to modi
fy or remove discipline when, in the 
best judgment of the superintendent 

of labor relations, such discipline is 
not supported by the record." 

A general chairman of the Broth
erhood of Locomotive Engineers as
serted that some supervisors seem to 
consider employes as "enemies." 

"We're not your enemies," he said. 
"I don't think we have many em
ployes who would not make an in
vestment in their future." 

"You need our cooperation as 
much as we need yours," added an
other general chairman. 

"I recognize that, and I welcome 
your attitude," Mr. Moore said. 

One of the labor representatives 
took issue with the program of 
checking on train speed with road
side radar. 

"We have to continue that," Mr. 
Moore replied. "If there is an acci
dent, the government investigators 
always ask us what we've been do
ing about checking on train speeds. 
We'd be in trouble with the govern
ment if we didn't have this pro
gram." 

A general chairman complained of 
a delay in paying employes' claims 
that had been approved by Labor 
Relations. 

Mr. Moore asked him to take the 
matter up directly with the Person
nel Accounting Department. 

At the end of the session, Mr. 
Moore said Management would con
tinue to hold meetings with Labor 
representatives to improve handling 
of grievances and discipline. 

Recent Appointments 
S Y S T E M OFF ICES 

T r u s t e e s 

Bomster, J. R. Senior Reorganization Attorney 

E n g i n e e r i n g 
Berkey, E. C. 

Asst. Production Engineer-Track, Pittsburgh 
Brown, R. H. Sr. Communication Engineer 
Flanagan, J. D. Engineer-AFE Control 
Lyons, B. M. Asst. Supervisor-Rail Train 
McNamar, F. M. Production Engineer-C&S, 

Toledo 

Rohrbacker, R. E. Production Engineer-C&S 

E q u i p m e n t 
Immelt, F. R. Manager-Locomotive 

Maintenance-Quality Control 
Finance & Account ing 

Breslin, Bridget T . 
Asst. Supervisor-Bank Reconciliation 

Furey, D. J. Director-Administration 
Lyon, T . E. Planner-Road Capital Budget 
Paul, A. T. Chief Traveling Car Accountant 
Shenberger, R. N. Tax Agent 

I n d u s t r i a l E n g i n e e r i n g 
Selfe, J. S. Industrial Engineer 
Sporar, R. T . Industrial Engineer, Collinwood 

L a b o r R e l a t i o n s & P e r s o n n e l 
Broelman, W . L. Manager-Labor Relations 
Rosamilia, C. L. Examiner, Altoona 
Stewart, J. S. Manager-Labor Relations 

M a i l & T r a i l V a n Serv ices 
Hanna, F. J. Asst. Supervisor-TrailVan Services 
Tees, R. S. Supervisor-TrailVan Operations 

O p e r a t i n g A d m i n i s t r a t i o n 
Dudley, J. J. Asst. Industrial Engineer 

Passenger Serv ice 
Spearman, C. D. 

Station Supervisor, Washington 
Williams H. L. Station Supervisor, Washington 

Purchases & M a t e r i a l s 
Allen, C. L. Supervisor-Materials, Harrisburg 

Sales & M a r k e t i n g 
Milholland, T. E. 

Asst. Manager-FlexiFlo Services 
Price, F. K. Director-Sales-Staff 
Reynolds, T. E. Regional Sales Manager 
Wallace, G. R. 

Vice President-Sales & Marketing-Staff 
Wolfinger, C. H. 

Asst. Vice President-Coal & Ore 

Secur i t y 
Barker, H. A. Superintendent-Police, 

New Haven 
O'Neil, G. J. Captain of Police, Newark 

T r a n s p o r t a t i o n - S y s t e m 
Dryburgh, J. J. 

Manager-Locomotive & Caboose Distribution 

W E S T E R N R E G I O N 
Koch, R. H. General Inspector-C & S, Toledo 

Chicago D i v i s i o n 
Ayres, T . C. Office Engineer-C&S, Chicago 
Marx, M. M. Supervisor-Train Movement, 

Chicago 
Smith, R. A. Trainmaster, Burns Harbor, Ind. 
Tooth, W. E. Asst. Supervisor-C&S, Chicago 
Trettel, T. J. Terminal Superintendent, 

Elkhart 

Cleveland D i v i s i o n 
Moreland, J. M. Trainmaster, Collinwood 

F o r t W a y n e D i v i s i o n 
Gernon, R. J. Asst. Trainmaster, Ft. Wayne 
Harmon, C. R. General Foreman-Car, 

Ft. Wayne 
Sanders, S. E. Trainmaster, Kankakee, III. 
Sheets, D. G. 

General Foreman, Logansport, Ind. 

T o l e d o D i v i s i o n 
Fisher, A. C. Trainmaster, Toledo 
Gratz, R. E. Asst. Superintendent, Toledo 
Lammers, T. R. Trainmaster, Woodville, Ohio 
Myles, A. T. Terminal Trainmaster, Toledo 
Shepard, E. E. Trainmaster, Toledo 

Wilson, D. L. Division Engineer, Toledo Leidolf, R. F. General Foreman, Terre Haute 

N O R T H E A S T E R N R E G I O N 
Mathews, R. W. 

Engineer-C&S Maintenance, New Haven 

Bu f fa lo D i v i s i o n 
Schlachter, C. W. Asst. Division Engineer, 

Buffalo 

M o h a w k - H u d s o n D i v i s i o n 
Dougherty, J. J. Asst. Superintendent, 

New York 

N e w Eng land D i v i s i o n 
Biederman, M. 

Asst. Superintendent, Springfield, Mass. 
Fox, J. P. Asst. Division Engineer, Boston 
Levenson, W . K. Master Mechanic, Boston 

N O R T H E R N R E G I O N 
Canada D i v i s i o n 

Cheney, F. D. Master Mechanic, St. Thomas 

D e t r o i t D i v i s i o n 
Cates, R. G. General Foreman, Detroit 
Miller, J. A. Trainmaster, Detroit 
Skinner, J. D. General Foreman, Detroit 
Tate, P. C. Terminal Trainmaster, Detroit 
Watson, F. L. 

Asst. Trainmaster, Trenton, Mich. 

Michigan D i v i s i o n 
Henry, W. W . Master Mechanic, Jackson 

p S O U T H E R N R E G I O N 
Columbus D i v i s i o n 

Mathews, F. G. 
Terminal Superintendent, Charleston, West Va. 

S o u t h w e s t D i v i s i o n 
Conner, H. D. 

Mechanical Supervisor-Car, Indianapolis 
Connor, M. J. 

Terminal Trainmaster, E. St. Louis 
Hoover, R. L. Trainmaster, Muncie 
Manley, P. H. 
Asst. Supervisor-Train Operation, Indianapolis 

C E N T R A L R E G I O N 
A l l e g h e n y D i v i s i o n 

McCombs, J. P. Trainmaster, Altoona 
Rhodes, C. C. 

Asst. Supervisor-Track, Williamsport 

P i t t s b u r g h D i v i s i o n 
Hoberek, F. C. Supervisor-Track, Steubenville 

E A S T E R N R E G I O N 
Stickel, E. R. Coordinator-Northeast 

Corridor Demonstration Project 

Chesapeake D i v i s i o n 
Lupi, S. V. Master Mechanic, Baltimore 

H a r r i s b u r g D i v i s i o n 
Lowery, E. T . Trainmaster, Harrisburg 
McCrumb, S. A. Supervisor-C&S, Phila. 
McDaid, C. R. Asst. Supervisor-C&S, Phila. 
McGee, P. R. Asst. Supervisor-Structures 
Romig, W. E. Asst. Supervisor-Track, Paoli, Pa. 

N e w J e r s e y D i v i s i o n 
Delitto, J. A. Master Mechanic, New York 
Misner, C. C. Asst. Master Mechanic, 

Meadows, N J . 
Randall, R. A. Asst. General Foreman-Car, 

Sunnyside, N.Y. 
Seitz, T. H. Mechanical Supervisor, 

Sunnyside, N.Y. 

M E T R O P O L I T A N R E G I O N 
Boni, E. A., Jr. Asst. Trainmaster, New Haven 
DeStrange, F. R. Road Foreman, 

N. White Plains, N.Y. 
Green, T. M. Regional Engineer-

C&S Construction, New York 
Harrold, O. R. Asst. Regional Mechanical 

Superintendent, New York 
Kohl, R. L. Shop Manager, Harmon, N.Y. 
Laird, E. D. Master Mechanic, New York 
Lindhammer, J. E. General Foreman-

Substations, Stamford 
Lustig, S. H. Trainmaster, New York 
Ward, R. H. Staff Engineer-C&S, New York 
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The name 
of the game is 
CASH 

A s k anybody in Penn Central's 
Station Department the mean

ing of CA$H, and you'll get a fast 
answer: 

"Correct All Short Hauls!" 
CA$H is the name of a new incen

tive program for freight station per
sonnel. 

Its aim is to help the Railroad get 
a maximum portion of the revenue 
on any interline freight haul—that 
is, any shipment moving on the Penn 
Central and one or more additional 
railroads. 

Most interline shipments can 
travel by several routes. One route 
may give Penn Central only a small 
portion of the total journey—the 
"short haul." Another route may 
give Penn Central the "long haul"— 
the major portion of the revenue. 

The new program aims to correct 
all short hauls by persuading ship
pers to authorize routings more fa
vorable to Penn Central. 

"Many shippers are agreeable to 
making the change," said Alan 
Douglas Johnson, agent at Plain-
well, Michigan. 

"The changed routing we recom
mend doesn't cost them any more 
and the transit time is the same or 
even faster. But it means a larger 
share of the revenue for Penn Cen
tral, and the shippers know how 
badly we need the money" 

Under the new incentive program, 

From left clockwise around table: G. M. 
Casady, director-stations; Agent and Mrs. 
T. L. Stump, Conway, Pa.; Agent and Mrs. 
Frank Klauser, Conshohocken, Pa.; J. B. 
Addington, PC's vice president-operation. 

the Station Department employes 
who have done the best job of cor
recting short hauls each month are 
awarded $25 U.S. Bonds. A winner is 
chosen monthly in each of 12 areas 
of the Railroad. 

The winners in November (the first 
full month of the CA$H program) 
and their spouses were guests of 
honor at a luncheon hosted by Penn 
Central officials. President Moore 
presented the awards. 

"Thanks to your efforts and the 
many other Station Department em
ployes who have submitted entries 
so far, our Railroad stands to gain 
several hundred thousand dollars of 
additional revenue, figured on an an
nual basis," said Paul Funkhouser, 
senior vice president for sales and 
marketing. 

It has always been standard pro
cedure for freight agents and freight 
clerks to watch for short hauls and 
try to get them changed, pointed out 
Carl Anderson, agent at Decatur, Ill. 

"But this new award program fo
cuses extra attention on this prob
lem, and the results speak for them
selves," he said. 

"It isn't so much the award," said 
Max S. McMillan, assistant agent-
operator at Leesburg, Ind. "Sure, 
you want to win, but what motivates 
you mostly is the excitement of find-
ing something important that's been 
overlooked." 

"Our station is mainly a receiving 
area—we don't originate much 
freight," said Mrs. Kay McClure, 
freight clerk at Washington, D.C. 

"But it's still possible to achieve 
changes in routing that will give us 
a larger share of the revenue." 

Robert A. Schafer, the agent at 
Youngstown, Ohio, said: 

"One thing that makes it easier 
now to get the shipper to give us the 
longer haul is that our service is so 
much better than it's been—a vast 
improvement in reliability." 

Lome Money, agent at Water-
town, N.Y., said, "Shippers some
times aren't aware that there's an 
alternative routing—with faster de
livery—until we point it out to 

At award ceremony: A.D. Johnson, Plainwell, Mich.; T. L. Stump, Conway, Pa.; L. N. 
Money, Watertown, N.Y.; C. W. Canning, Providence, R.I.; R. A. Schafer, Youngstown, O; 
C. E. Anderson, Decatur, Ill.; Senior Vice President Paul Funkhouser; President William H. 
Moore; L. D. Claibourne, Plain City, O.; Kay L. McClure, Washington; R. A. Suhl, New
ark, N.J.; Frank Klauser, Conshohocken, Pa.; M. S. McMillan, Leesburg, Ind. 12th winner, 
Doris M. Johnson, clerk at Jeffersonville, Ind., was unable to attend the ceremony. 

Richard A. Suhl, claim clerk at Newark, 
N.J., scans freight bills for short hauls. 

them." 
The rules of the CA$H competi

tion equalize the chances of winning 
at small stations and large stations, 
by applying a handicapping system 
based on each station's freight vol
ume, explained George M. Casady, 
director of stations. 

In addition, points are given not 
only for finding the short-haul but 
for following through and getting 
the shipper to change the routing. 
Sales Department personnel can be 
called on to help identify the route 
that will bring the Railroad the most 
dollars. The Sales Department can 
also aid in contacting the shipper. 

A trial run of the program was 
held during part of October. 

The October winners were: 
E. E. Simpson, rate clerk, Grand 

Rapids, Mich.; S. W. Matlock, rate 
clerk, Cleveland, O.; E. F. Carter, 
freight agent, Jeffersonville, Ind.; 
L. D. Claibourne, freight agent, Plain 
City, O.; G. W. Everett, bill clerk, 
Burns Harbor, Ind.; E. A. Klaus, 
freight agent, Highland, 111.; R. J. 
Mowka, rate clerk, Pittsburgh, Pa.; 

What a way to go 

I t was a broken-down junker, 
sitting sadly on the back lot 

of a gas station. 
To Attilio Phillips it was a 

beautiful sight. 
He paid $150 for the old 

Model A Ford and named it 
Betsy. This was in 1950. The 
love affair has grown ever 
since. 

First he removed the rumble 
seat, installed a tool compart
ment, and made some basic re
pairs. After that, Mr. Phillips 
was able to use Betsy for com
muting from his home at Tot-
owa Boro, N.J., to his job as a 
railroad pipefitter at Sunnyside 
Yard, N.Y. 

He found he got a whopping 
28 to 30 miles a gallon. He ran 
it 18,000 miles a year with little 
trouble. 

In 1965, when the car was 35 
years old and had given Mr. 
Phillips about 260,000 miles of 
service, he decided it was time 
Betsy officially became an an
tique. 

She was retired from service 
for a complete rebuilding. 

The body sections were sent 
out for sandblasting, other 

parts for rechroming, the en
gine for rebuilding, and nuts 
and bolts for cadmium-plating. 

Mr. Phillips spent three years 
on the restoration project. 

And in the summer of 1968, 
shining inside and outside with 
new paint, new roof and new 
upholstery, Betsy was back in 
action, complete with historic 
license plates. 

Mr. Phillips, who now is a 
pipefitter at Meadows Power 
Plant, Kearny, N. J., uses a 
Ford station wagon for his nor
mal driving; and his wife, 
Marie, uses a Chevy for shop
ping. The only time Betsy is 
used now is for traveling to an
tique car shows and parades. 

As a member of the National 
Model A Ford Club and the 
Model A Ford Clubs of New 
Jersey and California, Mr. 
Phillips and his wife have won 
20 trophies for their car and 
their costumes of the 1930's. 

Leon Jastrzembski, rate clerk, Buf
falo, N.Y.; T. F. Phillips, Jr., rate 
clerk, Boston; Frank Peters, rate 
clerk, Baltimore; and H. W. Ander
son, freight agent, Pottstown, Pa. 

The winners in November, the first 
full month of the contest, are shown 
in photo at top of page. 

The winners of $25 Bonds in the 
December competition were: 

J. C. Goodbrake, clerk, Decatur, 
Ill.; D. W. Stokely, clerk, Elkhart, 
Ind.; C A. Fletcher, agent, Lima, 
O.; Marlene A. Hinkle, clerk, Marion, 
Ind.; Genevieve J. Zydbel, clerk, 
Lansing, Mich.; W. F. Carlson, clerk, 
Sharon, Pa.; P. Regan, clerk, Mas-
sena, N.Y.; J. Penkrot, agent, Du-
quesne, Pa.; R. R. Petronchak, clerk, 
Washington, D.C; J. P. Mansfield, 
clerk, Chester, Pa.; Maria C. Can
ning, clerk, Providence, R.I.; Cath
erine N. Sheasby, clerk, Derby-
Shelton, Conn. 

Mrs. Doris M. Johnson, clerk at Jefferson
ville, Ind., located short hauls in shipments 
moving in and out of the Louisville area. 

Difficult Case 
Mrs. Mary Burke, of Hast-

ings-on-Hudson, New York, 
writes as follows about an un
happy incident on Train 425, 
northbound from Grand Cen
tral Terminal: 

"Another passenger, a very 
arrogant person, saw fit to 
loudly berate one of your con
ductors, P. B. Kari. 

"Mr. Kari conducted himself 
in a most gentlemanly fashion 
in spite of the fact that the pas
senger was wrong. Said passen
ger then threatened to write a 
letter of complaint to the Rail
road. 

"I am writing this letter on 
behalf of Mr. Kari, with whom 
it is a pleasure to ride. Mr. 
Kari did not request that I 
write to you but I have to let 
you know that he is a credit to 
the Penn Central and that 'the 
customer isn't always right.' " 
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And there ' s m o r e : o n c e you 've 
o p e n e d your S p e c i a l S a v i n g s Ac
count , you will b e e l i g i b l e for 
another great benefit for P e n n C e n 
tral e m p l o y e e s only: the IVB Free 
C h e c k i n g A c c o u n t . 

Want to g e t s t a r t e d ? Just fill out the 
c o u p o n a b o v e and s e n d it in. Join 
the t h o u s a n d s of your fe l low e m 
p l o y e e s w h o are a lready sav ing 
with IVB. And enjoy ing the benef i t s . 

PENN C E N T R A L 

(Advertisement) 
6 P E N N C E N T E R P L A Z A 
P H I L A D E L P H I A , P A . 1 9 1 0 4 

Special Benefit Savings 
Account for Penn Central 
Employees Only. 

W e all k n o w sav ing i s important. 
And smart . Now, it's e a s y for you! 
A s a P e n n Central e m p l o y e e , you 
a r e e n t i t l e d t o o p e n a S p e c i a l 
S a v i n g s A c c o u n t with the fas te s t 
g r o w i n g b a n k in S o u t h e a s t e r n 
P e n n s y l v a n i a : I n d u s t r i a l V a l l e y 
Bank. 
With the IVB s a v i n g s plan, all you 
d o is d e t e r m i n e h o w m u c h you want 
to s a v e . There is a b s o l u t e l y no mini
m u m or m a x i m u m required. Your 

s a v i n g s are automat ica l ly d e d u c t e d 
from your p a y c h e c k . And then they 
g o to work: IVB p a y s the h ighes t 
interest the law a l l o w s . 

Wi thdrawals? Nothing to it. Your 
funds are avai lable to you w h e n 
ever you want them, by mail or in 
p e r s o n . IVB p a y s all p o s t a g e c o s t s 
on wi thdrawals , both w a y s . And all 
d e p o s i t s are insured by the Fed
eral D e p o s i t Insurance Corporat ion 
up to $20,000. 


