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RULE 1. SCOPE 

This agreement will govern the employment and compensation 
of Wire Chiefs, Agents specified inWage Table, Agent Telegraphers, 
Agent Telephoners, Train Directors, Telegraphers, Telephone Oper­
ators (except Switch Board Operators), Telegrapher-Levermen, 
Telephoner-Levermen, Levermen, Towermen and Block Operators. 

Employees performing service in the classes specified in the 
preceding paragraph shall be classified in accordance therewith. 

RULE 2. BASIC DAY 

Except as specified in Rule 3 and Rule 10 (c) and (d) eight 
(8) consecutive hours, exclusive of the meal hour, shall con­
stitute a day's work, except that where two or more shifts are 
worked, eight (8) consecutive hours with no allowance for meals, 
shall constitute a day's work. 

RULE 3. INTERMITTENT SERVICE 

(a) At small non-telegraph or non-telephone agencies, where 
service is intermittent, eight (8) hours actual time on duty 
within a spread of twelve (12) hours, shall constitute a day's 
work. Employees filling such positions shall be paid overtime 
for all time actually on duty or held for duty in excess of eight 
(8) hours from the time required to report for duty to the time 
of release within twelve (12) consecutive hours, and also for all 
time in excess of twelve (12) consecutive hours, computed con­
tinuously from the time first required to report until final re­
lease. Time shall be counted as continuous service in all cases 
where the interval of release from duty does not exceed one (1) 
hour. 

(b) Exceptions to the foregoing paragraph shall be made for 
individual positions, when agreed to between the Management and 
duly accredited representatives of the employees. For such ex­
cepted positions the foregoing paragraph shall not apply. 

(c) This rule shall not be construed as authorizing the 
working of split tricks where continuous service is required. 

(d) Intermittent service is understood to mean service of 
a character where during the hours of assignment there is no work 
to be performed for periods of more than one (1) hours' duration 
and service of the employees cannot otherwise be utilized. 

(e) Employees covered by this Rule will be paid not less 
than eight (8) hours within a spread of twelve (12) consecutive 
hours. 

RULE 4. OVERTIME 

(a) Except as provided in Rules 3 and 8, continuous time 
worked in excess of eight (8) hours, either in advance of, or 
after regular working hours, exclusive of meal period, on any day 
will be considered overtime and paid on the actual minute basis 
at time and one-half rate. » 

3 


