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AGREEMENT 
For Protection of Employes 

in Event of Merger of 
Pennsylvania and New York Central Railroads 

WHEREAS, The Pennsylvania Railroad Company 
and the New York Central Railroad Company (herein­
after sometimes referred to individually as Pennsyl­
vania and Central or collectively as the Carriers) have 
filed a joint application with the Interstate Commerce 
Commission (hereinafter called the Commission) for 
authority under Section 5(2) of the Interstate Com­
merce Act to merge the properties and franchises of 
Central into Pennsylvania for ownership, management, 
and operation of the properties now separately owned 
and operated, and for certain other authority incidental 
thereto, as more fully described in Finance Dockets 
Nos. 21989 and 21990; 

AND WHEREAS, the Joint Agreement of Merger 
dated January 12, 1962, provides that the corporation 
to survive the merger will be a corporation of the 
Commonwealth of Pennsylvania with its name changed 
to "Pennsylvania-New York Central Transportation 
Company" (hereinafter referred to as the merged com­
pany) which will assume and be bound by the collec­
tively bargained labor agreements of both Pennsylvania 
and Central; 

AND WHEREAS, it is the intent and purpose of 
Pennsylvania and Central, in the event of approval of 
their joint application, to effectuate the merger through 
the unification, coordination and consolidation of their 
separate facilities, all of which will or may have adverse 
effect upon employes represented by the labor organ­
ization parties hereto; 

AND WHEREAS, the labor organization signatory 
hereto is the authorized and recognized representative 
of certain of the employes of Pennsylvania and Central 
and has intervened on behalf of said employes through 
the Railway Labor Executives' Association in opposition 
to the said merger and related transactions in pro­
ceedings before the Commission, which opposition is not 
waived by this Agreement; 
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AND WHEREAS, Section 5(2) (f) of the Interstate 
Commerce Act provides: 

"As a condition of its approval, under this para­
graph (2), of any transaction involving a carrier or 
carriers by railroad subject to the provisions of this 
chapter, the Commission shall require a fair and 
equitable arrangement to protect the interests of the 
railroad employes affected. In its order of approval 
the Commission shall include terms and conditions 
providing that during the period of four years from 
the effective date of such order such transaction 
will not result in employes of the carrier or carriers 
by railroad affected by such order being in a worse 
position with respect to their employment, except 
that the protection afforded to any employe pursu­
ant to this sentence shall not be required to continue 
for a longer period, following the effective date of 
such order, than the period during which such em­
ploye was in the employ of such carrier or carriers 
prior to the effective date of such order. Notwith­
standing any other provisions of this chapter and 
chapters 8 and 12 of this title, an agreement per­
taining to the protection of the interests of said 
employes may hereafter be entered into by any 
carrier or carriers by railroad and the duly author­
ized representative or representatives of its or their 
employes." 

AND WHEREAS, pursuant to the provisions of the 
Railway Labor Act, as amended, and in accordance with 
the last sentence of Section 5(2) (f) of the Interstate 
Commerce Act above quoted, the parties signatory here­
to have reached agreement respecting the protection to 
be afforded employes of the railway carriers involved or 
who may become involved in the aforesaid applications 
and transactions; 

NOW, THEREFORE, it is mutually agreed as follows: 
Section 1. 
(a) If, notwithstanding the opposition of the said 

labor organization, the Commission should approve the 
said merger, then upon consummation thereof the pro­
visions of the Washington Job Protection Agreement of 
1936 (a copy of which is attached hereto as Appendix A) 
shall be applied for the protection of all employes of 
Pennsylvania and Central as of the effective date of this 
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Agreement or subsequent thereto up to and including 
the date the merger is consummated who may be ad­
versely affected with respect to their compensation, 
rules, working conditions, fringe benefits or rights and 
privileges pertaining thereto incident to approval and 
effectuation of said merger; provided, however, that in 
addition to benefits set forth in the said Washington Job 
Protection Agreement, it is further agreed as follows: 

(b) On the date the said merger of Central into 
Pennsylvania is consummated the merged company will 
take into its employment all employes of Pennsylvania 
and Central as of the effective date of this Agreement 
or subsequent thereto up to and including the date the 
merger is consummated who are willing to accept such 
employment, and none of the present employes of either 
of the said Carriers shall be deprived of employment or 
placed in a worse position with respect to compensation, 
rules, working conditions, fringe benefits or rights and 
privileges pertaining thereto at any time during such 
employment. 

For the purposes of this Agreement the term "present 
employes" is defined to mean all employes of Pennsyl­
vania or Central who render any compensated service 
between the effective date of this Agreement and the 
date the merger is consummated (both dates inclusive) 
provided, however, that in the event two or more em­
ployes, including those on leave-of-absence, have employ­
ment rights to the same job, said employes will be 
protected hereunder and their employment preserved 
only to the extent of their individual equities in said 
job; provided, further, that the merged company shall 
also take over, assume and continue the employment 
relationship of all employes on furlough or leave-of-
absence and preserve their rights and equities as they 
may exist as of the effective date of this Agreement or 
subsequent thereto up to and including the date the 
merger is consummated subject, however, to the transfer 
of work and employes as hereinafter set forth. 

Pennsylvania and Central agree to furnish rosters 
(which shall be attached as Appendix B to this Agree­
ment) of all employes entitled to preservation of em­
ployment, compensation, and fringe benefits as of the 
effective date of this Agreement, and also separate 
rosters (which shall be attached as Appendix C) of all 
employes on furlough or leave-of-absence, each of which 
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